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Alcohol and College Life Committee Meeting (Alcohol and Other Drugs Committee)

April 2, 2007
5:00 p.m., CMU 217
Present: Susanne Williams, Michael Ruth, Jennifer Gifford, Karen Lester, Sylvia Barnier, Chad Johannessohn, Ferman Woodberry, Jean Sando, Katy Wilson, Kathy Scott
1. Minutes of the March 27, 2007 meeting were approved.
2. We did not have a quorum so there were no decisions/voting at this meeting.

3. Williams reported on interviews she had with representatives from the University of Arkansas-Fort Smith, and Bismarck State College. See handout for the detailed overview of the interviews.
4. We need to determine if there is a difference between chewing tobacco and smokeless tobacco. Williams will find out from Clay County Public Health.

5. We need clarification regarding the definition of campus property. Williams has contacted the attorney general’s office and will forward their advice as soon as possible. 

6. See revised draft of the policy for adjustments. We added the heading, “philosophy” to identify the rationale for the policy. 

7. Discussion of enforcement:

a. We could consider using an honor system for a specific time period (e.g. the first six months of the policy). After that period, perhaps we could move to what the University of Arkansas did, using campus security as the policy enforcers. 

b. The group expressed concern that “we are too nice” and therefore, will have difficulty self-enforcing the policy.

8. Ruth shared the policy ideas with those who attended the state IFO meeting. He said that MSUM is the only campus looking at doing this. There were only two individuals at the meeting that said people should have a right to smoke outside on campus property. He said that the drafted policy’s emphasis on tobacco reduction/cessation was well received by the group. 
9. Ruth noted that the policy enforcement cannot result in employee discipline because that would be a condition of employment. In the employee contract, there is language about drug/alcohol use and we need to review it. We need to determine how this proposed policy would connect to the employee contract. There is currently an employee alcohol/drug policy posted on the HR website. Ruth emphasized that we cannot set a policy that supersedes the contract. 
10. Williams will follow up with Ed Choate regarding the current alcohol/other drug policy, and how the alcohol/other drug policy and the proposed tobacco policy tie in with employee contracts. 

11. Williams said we need to meet one more time and she will have the additional information for the group’s consideration.

Meeting adjourned. Minutes submitted by Susanne Williams.
