BUILDING PARTNERSHIPS BETWEEN SCHOOLS (pre-K to 12) AND HIGHER EDUCATION


Opportunities

Teacher prep, social work students survey students

Deal with concerns raised by community members concerning RRALC

Teacher of the years take student teachers

Link  with college in other parts of the country for student teachers.

Hire many role models in the schools for people of color.

Creative alternatives when applicants of color aren’t available.

Support the students of color to explore career choices.

Potential Action Steps

System implemented for working with students administrators. Teams to provide plans for addressing needs.

Think more creatively regarding alternative education

Mentor young people to go into the field of education.  Junior Educators of tomorrow.

Grants to look for teachers.

Homegrown people of color to hire

Scholarships – massive campaign to get scholarship donors for people of color.  Create a pool of volunteers from all cultures to be part of pool of volunteers available for classes.

Basic career exploration sties, with mentors available to work with students.

Comments

Aggressively market career opportunities to students of color.

User-friendly web site and resource center for seeking scholarships, school admission (with testimonial icons)

Mentor Programs for schools (especially of  color) to be a resource

Mandatory SEED-type multicultural training as part of teacher education and continuing education.

Teacher Exchanges

Service learning energizing students & family in the community

Recruitment from other regions in the US

School presentations to all classes or used with counselors.

Develop website, plus staff that can be contacted.

Assertive campaign for (volunteer/mentors) to work with students of color.  Icebreaker videotapes available to be used by students and mentors or counselors.

College faculty to K-12 teaches exchange roles

Partnerships VS Mentorship’s

Recruit outside the Midwest or in diverse populations within the US & provide financial/accessibility

Proposed by college faculty member.

Should be equal

People of color




College community/high schools/middle schools

Schools & Higher Ed contact/collaborate with ethnic groups/associations of community agencies

School & Higher Ed work together with the community to celebrate events examples – Cultural Diversity awareness week

Monitor where we are

Improve faculty awareness and modeling

Active invitation to civil human rights forms

Course/graduation requirement in which students serve the community & initiate, research to implement a project  to effect change in the community

Identify list/resources

Contact them for more information

Meet to discuss mutual projects

Identify cultural events

Form committee with representative from schools higher ed and organizations to coordinate events

Conduct survey about climate for human rights

SEED training mandatory but collaborative

Top leadership must model commitment and enthusiasm for such initiatives.

Some of the list are missing & directly

Need to be expanded

90% success is having people to show. Joint events will be better coordinated funded and attended.

Strategies needed to overcome stigma of requiring the workshops

National Youth Sports Commission


Outward Bound opportunities


Be sure that pre-service education majors are required to take classes in multi-cultural education and the education of second language learners

City should provide funding for a book mobile that goes to many neighborhoods

As the Senior High moves toward an Academy concept plan for a Global Studies Academy

Upward bound type program


Role Models

Human Rights council in each building with student.  Recruit across university dept for participation in SEED & other service learning activities

Provide antiracism diversity workshops, discussion groups for different age groups.

Using MSUM facilities

Using MSUM facilities

Change licensure requirements

Speak with the public library staff and city commission

Use  MSUM international relations dept

Tutoring

School districts and local universities to create a mentor program between classrooms (teachers/students) and university students provide credits 

NDSU has their campus used during the summer

To my knowledge there is no such program in the F-M area.

I know from personal experience that many of these college students have little background in these areas.

Lets bring literacy to the families

Grant Writing

Develop through this type of collaboration of the community guidelines to train educators of diversity issues to recognize really basic issues like poverty

Build groups of like groups (cultural ethnic) Pre-K adult for opportunities for mentoring, celebrating, etc. study groups.

Parenting education beyond pre-school on human rights

Tours of colleges and technical colleges by middle school age students

The focus on human rights is an opportunity for our community to get better.  We have an opportunity to broaden our perspective on human rights in the areas of poverty

Develop school visitation welcome individual families

Incorporate SEED and TOCAR in partnership.  Form steering committee to develop plan

Community wide education efforts through churches, community ed and schools.

Scout troops, classrooms organized field trips

Understand and educate community members about impacts of poverty.

How ?

What- poverty simulations

Who ?

Structure more ways for people to talk about the issues… amore formal forum to address the issues

More outreach, try school volunteer’s staff, whatever

Legos - engineering

Talking about riding a horse, watching people riding horses and riding a horse are all different experiences.. especially the actual riding

Connecting the students to schools


Service Learning, especially minority college students.

Mentorship program coalition between students and faculty

Have resources for sharing those knowledgeable

Resources available, Use momentum  we have now.

Use Higher Ed ESL methods courses as base for discussion

Build correct attitudes from the ground up using new methodologies of the “Responsive Classroom”

Identify underserved populations in FM area to find specific spokes person for those groups.

Get student organizations involved, require 5 hours of mentorship per year.

Orientation packet with information of mentorship program, service-learning opportunities, Speaker during orientation.  Let faculty know the need.  Help with recruitment and retention.  Offer incentives, expect service hours of faculty, Encourage administrators to get facility involved

Schools become holiday neutral or celebrate jointly.

Develop TOSAR – Training our schools against racism

Develop forum for discussion including K-12 teachers, students and college teaching teacher staff

Beef up  efforts at preschool level to make all learners feel safe and valued by building good relationships

Communication between K-12, Higher Ed and community resources needs to be established.

Send information and speakers from student organizations into Jr. & Sr. High.

To demonstrate inclusively Does this satisfy the objections?

Is there a took for grading yourself on teaching style, texts, environments, etc?

Relationships are everything No learning can happen without them.

Amity scholars available or use local people as multi-cultural “interns”

College preparation summer academic programs

Fieldtrips to Universities information on opportunities.

Integration – cultural and social richness

Add minority staff, if need be use aides to start off.  Create a recruitment package for staff of color that speaks to the communities that do enrich our community.

Community building activities and events (churches, schools) example Korean congregation & Trinity host a worship service and meal together

Keep the college students in programs throughout the schools and community.  They are great mentors for our students.

Liaisons are wonderful assets for our district and community.  They help open the communication lines.

