Classroom Assessment Workshop

Brown-Bag Lunch

Scenario 1

You have a student in your course, Joe, who is a transfer from another college in the area.  They are rather quiet and reticent in your class.  They participate in pair work and group work but nothing that you can remember makes them standout in your memory.  It is now the end of the semester and you are recording grades and figuring up the final semester grades.  Joe has an interesting grade profile.  The scores on his assessments are as follows:  5%, 5%, 95%, 95%, and 95%.  The average of which is 59%.  

What should you do about his final grade?

What might be the cause(s) of this performance?

What is the truth about Joe’s knowledge, skills and abilities?

How might you deal productively and fairly with Joe?
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Scenario 2

Susan is a bright and plucky student in your course.  She is a very active and vocal member of the class.  She has come the aid of other students often when they haven’t understood concepts or procedures very well.  You really believe that she has been an asset to you as a teacher.  You think of her as being your unstated assistant.  Susan’s assessments for the semester have all been computed, and she has a semester average of 89.4%.  She comes to your office and has tears in her eyes.  She petitions you for leniency.  

What do you do?

How would you justify your decision to other students?

What effect would your decision in this case have on the perception of your academic standards for the course?
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Scenario 3

You have an upper-level course in your department and have mostly seniors who are getting ready to graduate and begin their illustrious careers thanks in no small part to your brilliant and inspired instruction.  Because your course is really in preparation for a subsequent career where they will have to employ team-oriented tasks and projects that involve a high degree of cooperative effort, you have mostly group projects as assessments.  In a particular group of 5 people, you begin to hear rumblings that one of the members of the group is not really participating.  They are in fact pretty satisfied that they are doing relatively little to help the group and show no remorse for getting a very good “group grade” for work they did not do.

How should you handle this situation?

What are some of the possible problems with handling this situation?

How could you have set things up differently?

Classroom Assessment Workshop

Brown-Bag Lunch

Scenario 4

You are coming up for department review and as part of that process you have to be observed by the dean of the college.  While the dean is in your class you give a small comprehension quiz based on the subject matter that you have just covered the previous class meeting.  One of the students sitting next to the dean cheats.  After class the dean very forcefully recommends that you give that student a zero for that quiz.  As it turns out, because of the zero that students average for the 4 quiz grades drops from an “A” to a “D.”  

Is this fair to all parties?

How could you handle it?

What is the truth about that student’s knowledge/ability?

