Campus Services Team Minutes

March 31, 2004

Kise Hall

Present:  Abner Arauza, Les Bakke, Rose Bakke, Larry Nicholson, Brian Oxton, Amy Phillips, Steve Pletta, Todd Stugelmayer, Ferman Woodberry, Anita Bender

I. Website:  Anita and Amy met initially with Les and Amanda Stegmaier about the MSUM TOCAR website and Amanda is currently putting it together.  A statement introducing each of the units and addressing their work, responsibilities, and contacts will be needed for the website and Rose and Ferman will review all the previous minutes before they are posted on the website.  As soon as Amanda has a complete draft of the website created Anita will send out the link to everyone for their review and feedback.  

II. Meeting with Barb Seiler:  Ferman and Rose met with Barb Seiler to learn about the Nondiscrimination Policies and Statements that are already in place at MSUM.  MSUM currently has a brochure addressing these policies and statements that comes out of MnSCU and most of the changes to this policy must come through MnSCU.  Rose and Ferman made the suggestion that a sentence in the last paragraph of the campus’s racism policy be revised to incorporate the word “anti-racist.”  Barb Seiler agreed to this suggestion and the policy now reads: 

“…Minnesota State University Moorhead is committed to providing an anti-racist environment and one which celebrates diversity and differences in the University community. The University seeks to provide an open and caring community and continues to seek ways to enhance diversity and eliminate discriminating/harassing and offensive behaviors.”

This change has already been made on the web and will be made on the brochure for the next printing.  Rose will bring these brochures to the next meeting.  

The group agreed it is very important that the Nondiscrimination Policies and Procedures are well known on campus and began to discuss how to make this happen.  Todd suggested that TOCAR begin to network with other groups on campus concerned about other forms of discrimination.  If there were a training that people could go through – something like the safe zone training – they could then be a safe contact for anyone who has a concern.  If it were an issue that that person could not address directly, he or she would at least know where to refer that person and would be responsible for following it through to make sure their concerns were addressed.  If TOCAR decids that this is a good idea, there would need to be coordination with other groups such as the International Office, Multicultural Office, Disabilities Office, Safe Zone, etc. with a mutual training to address the need for this kind of an effort. Amy suggested that the Steering Team members on the Campus Services Team take these suggestions to the Steering Team for further discussion.  Larry suggested TOCAR think about the need for creating a Human Rights Commission on MSUM campus.  Amy and Abner will take this idea to the Cultural Diversity Committee.  The group felt that it is important to talk with the Affirmative Action Office about this idea.  Rose will invite Barb Seiler to the next Campus Services Meeting.

III. Pre Level I Training:  Ferman, Les, Sara, Todd, Larry, and Steve met to begin working on a draft design for an Anti-Racism training that would be a precursor to the Level I training offered by MCARI.  This training may potentially be offered as one of the options in the regular Technology Training that takes place during the summer.  Les will talk to the Technology Training Sub-Committee about including it as an option.  The goal of the training is to create interest in attending the full Level I training offered on campus next year.  Amy volunteered to be one of the trainers.  Tammie Yak and Cultural Diversity Resources is interested in offering assistance with the training where needed. 

IV. Level III Planning Process:  Anita handed out the Five Step Process that the Steering Team began during the Level III training.  The assignment for the Campus Services Team is to take a look at the description of the work done so far and talk about it at the next meeting.  Brian reported that he has already begun one of the tasks that the group decided on and gave Dean Palmer a copy of “And Don’t Call Me A Racist” as a resource for ideas to include in his regular emails.  Dean is reluctant to use it for various reasons but Todd Stugelmayer volunteered to talk with Dean further.  

Anita passed on a copy of “And Don’t Call Me A Racist” from the Level III training to each member of the Campus Services Team.

Next Campus Services Team Meeting will be May 5, 7:30am-8:30am, Kise Hall.  

Please be there to eat at 7:15 so that the meeting can start promptly at 7:30am.

Submitted by,

Anita Bender

