Campus Services Unit 

Wednesday, June 7, 2006

Minutes

Present:  Rose Bakke, Brian Oxton, Vanessa Rabel, Amy Phillips, Anita Bender, Ferman Woodberry

I. Job Descriptions and Evaluations:  The team reviewed the wording in the Job Announcements, Job Descriptions, and looked at the various evaluation forms.  Amy will bring the IFO criterion to the July meeting so that it can be reviewed as well.  The team began discussing how to ensure that the non-discrimination statement in the job descriptions “Be respectful of and sensitive to the rights, responsibilities and duties of others, and respectful of the human rights of all racial, ethnic, and religious groups, including but not limited to protected groups as defined by Minnesota state statue,” is included in the evaluation process.  The team discussed several options for where it could be included:

· In the AFSME Performance Review and Development Plan add a category on Human Relations with possible wording as follows:

i. Meets Expectations – Relates in a non-discriminatory way.

ii. Exceeds Expectations – Promotes a non-discriminatory environment and seeks out opportunities for self-education.  

· There was some discussion with the MSUAASF Evaluation whether to include it in both Part I and Part II or to just include it in Part II.  The team has not yet suggested possible wording.  

Rose will invite Ed to the July Campus Services meeting to further discuss this process.  The group came up with the following list to include in the discussion:

· What is the best process for getting the wording into the MSUAASF job descriptions and performance evaluations?  

· What is the process for adding this area into the AFSCME Performance Reviews?

· Is this statement included in vacancy notices?

· How can the Campus Services Unit best support this process for changing evaluations?

· Talk about the larger issue of people not being evaluated.

· Talk about the supervisory training and helping supervisors know how to evaluate.

· What about the issue that the University has no expectations or anything in place to compel supervisors to do evaluations.

Next Campus Services Unit meeting will be July 12th, 7:30 AM, 

Social Work Conference Room, Lommen 82

Submitted by,

Anita Bender

